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Advancing Gender Equality by
Closing the Pay Gap
by Heather Smith, Lead Sustainability Research Analyst, Pax World Management

Many investors have long recognized the benefits associated with gender diversity—including

KEY TAKEAWAYS

superior financial performance, improved decision-making and oversight—and have engaged

» Pay equity is a crucial part of
a successful diversity strategy,
helping companies to attract
and retain talented and
motivated employees.

in a variety of initiatives aimed at increasing the representation of women across all professional
levels, from entry level positions to the C-suite and boardroom.
We’ve seen some progress: Following a series of board diversity campaigns coordinated by the
Thirty Percent Coalition since 2012, over 100 companies have added women to their boards.
That said, progress remains painfully slow. Recent research from Mercer indicates that current
female hiring, promotion and retention rates are inadequate to create gender equality over the
next decade.1 In addition, a stubborn gender pay gap persists.
While shareholder engagement efforts have traditionally focused on increasing women on boards
and in management, measuring and publicly reporting on pay equity has emerged as another
tool in advancing gender diversity. Pay equity is a crucial part of a successful diversity strategy,
helping companies to attract and retain talented and motivated employees—yet only 35% of
organizations have a pay equity analysis built on a robust statistical approach.2

» Measuring and publicly
reporting on pay equity is an
important tool in advancing
gender diversity and in closing
the overall gender gap in the
workforce.
» The role of business has never
been more critical in advancing
gender equality, and it will
require the combined efforts of
many to close the gap.

Investors recognize that transparency can help eliminate gender pay gaps and that pay
discrimination presents litigation, regulatory and reputational risk. That’s why they are urging
companies to disclose policies around pay equity, the results of their pay analyses and strategies
to close any identified pay gaps.
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Prior to 2016, very few publicly traded U.S. companies, namely The Gap, Inc., Salesforce and
GoDaddy Inc., provided any disclosure around pay equity. But, with the topic dominating
headlines in 2016, meaningful strides were made. A series of successful shareholder resolutions
were directed at some of the largest technology companies, including Apple, which disclosed the
results of its pay assessment and closed the pay gaps it identified. Over 100 companies endorsed
the Obama Administration’s White House Equal Pay Pledge and committed to conducting an
annual gender pay analysis. In addition, California, Massachusetts, New York and Maryland
enacted significant changes to their state-level equal pay laws. In the spring of 2016, a group of
nearly 40 investors wrote to S&P 100 companies asking them to commit to collecting, calculating
and publicly disclosing pay data by gender, race and ethnicity. Finally, Pax Ellevate Management
petitioned the SEC, urging the agency to require public companies to disclose gender pay ratios
on an annual basis.
In 2017, investors are planning several engagements and shareholder resolutions to build on this
momentum. Targets include companies in financial services, an industry that has among the
highest gender pay gap and where women are more likely to leave at midcareer, in addition to
technology and retail companies.3 At Pax World, we’ve filed or co-filed six shareholder resolutions
on pay equity, requesting the disclosure of the results of pay equity assessments.
The role of business has never been more critical in advancing gender equality, and all companies
would be well served by proactively analyzing their pay structures by gender, race and ethnicity.
Pay parity represents one step towards closing the overall gender gap in the workforce and helps
position companies to take advantage of the entire workforce. It will require the combined efforts
of many to disrupt the business as usual scenario of waiting another 170 years to achieve gender
equality.4
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Pax World Management LLC

Pax World Management LLC, investment adviser to Pax World Funds, is a pioneer in the field of
sustainable investing. Pax World integrates environmental, social and governance (ESG) research
into its investment process to better manage risk and deliver competitive long-term investment
performance. For over 45 years, Pax World has made it possible for investors to align their
investments with their values and have a positive social and environmental impact. Today, its
platform of sustainable investing solutions includes a family of mutual funds, as well as separately
managed accounts.

The statements and opinions expressed are those of the author as of the date of this report. All information is historical and not indicative of future
results and subject to change. This information is not a recommendation to buy or sell any security.

You should consider a fund’s investment objectives, risks, and charges and expenses carefully before investing. For this and
other important information, please obtain a fund prospectus by calling 800.767.1729 or visiting www.paxworld.com. Please
read it carefully before investing.
An investment in the Pax World Funds involves risk, including loss of principal. Past performance is no guarantee of future
results.
Risk: Equity investments are subject to market ﬂuctuations, a fund’s share price can fall because of weakness in the broad
market, a particular industry, or speciﬁc holdings. Emerging market and international investments involve risk of capital loss
from unfavorable ﬂuctuations in currency values, differences in generally accepted accounting principles, economic or political
instability in other nations or increased volatility and lower trading volume. Investments in high yield bonds generally are
subjected to greater price volatility based on ﬂuctuations in issuer and credit quality. When investing in bonds, you are subject, but
not limited to, the same interest rate, inﬂation and credit risks associated with the underlying bonds owned by the Fund. Mortgage
related securities tend to become more sensitive to interest rate changes as interest rates rise, increasing their volatility. Funds
that emphasize investments in mid-size and smaller companies generally will experience greater price volatility. Investing in nondiversiﬁed funds generally will be more volatile and loss of principal could be greater than investing in more diversiﬁed funds. The
Pax Large Cap Fund, Core Bond Fund and the ESG Beta® Dividend Fund are new and have a limited operating history.
As of 12/31/16, The Gap, Inc. was 0.1% of the Pax ESG Beta Quality Fund, 0.4% of the Pax ESG Beta Dividend Fund, 0.0% of the
Pax Balanced Fund and 0.0% of the Pax Ellevate Global Women’s Index Fund. Apple, Inc. was 2.9% of the Pax ESG Beta Quality
Fund, 4.4% of the Pax Large Cap Fund, 2.0% of the Pax Balanced Fund and 0.4% of the Pax Core
Bond Fund. Salesforce was 0.3% of the Pax ESG Beta Dividend Fund, 0.4% of the Pax ESG Beta
Quality Fund, 0.0% of the Pax Balanced Fund and 1.8% of the Pax Ellevate Global Women’s Index
Fund. GoDaddy Inc. was not held by any Pax World Fund. Holdings subject to change.
Pax World Investments

30 Penhallow Street, Suite 400
Portsmouth, NH 03801
800.767.1729
info@paxworld.com
www.paxworld.com

Separately managed accounts and related advisory services are provided by Pax World
Management LLC, a federally registered investment adviser. ALPS Distributors, Inc. is not the
distributor for Pax World’s separately managed accounts.
Copyright © 2017 Pax World Management LLC. All rights reserved. Distributor: ALPS Distributors Inc.: Member FINRA. ALPS
Distributors Inc. is not afﬁliated with Thirty Percent Coalition or Mercer.
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